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BEHAVIOUR - BASED
INTER VIEWING SKILLS

How To Identify The RIGHT Person For The Right JOB, Every Time!

“We got in the wrong person.” Does this sound familiar? Hiring the wrong person can cost companies
great loss. Interviewing must be conducted strategically in mind. The purpose of Behaviour-Based
Interviewing is to identify the right candidate for the right job — hence, making the interviewing process
more effective. Traditional interviewing process leaves out the more important aspects of hiring —
competency. This program will equip you with a step-by-step process and cutting-edge skills and tools to
manage the behavioral interviewing process more effectively, improve your selection decision and get the
right person on-board!

For further enquiries, please contact Ms. Sue at 04-226 9411 or e-mail to

Penang Office (Main): KL Office (Branch):
18-33-A2 Gurney Tower, Suite 14.11, Level 14, GTower,

Persiaran Gurney, 199 Jalan Tun Razak,
10250, Penang. 50400, Kuala Lumpur.
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